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Disclaimer

This event is conducted by the American Institutes for Research (AIR) for
the U.S. Department of Labor (DOL) Office of Disability Employment Policy
(ODEP) and the Retaining Employment and Talent After Injury/lliness
Network (RETAIN) state grantees, under DOL Contract Number 1605DC-
18-F-00429. The views expressed are those of the authors and should not
be attributed to DOL, nor does mention of trade names, commercial

products, or organizations imply endorsement of same by the U.S.
Government.
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American Institutes for Research® (AIR®)

Inclusive Meeting Guidelines
Hosting and Participating in Meetings

ENGAGE EVERYONE BE HEARD AND SEEN ACKNOWLEDGE SPEAKER

MAXIMIZE MICROPHONES MINIMIZE NOISE MAXIMIZE VISUAL DISPLAYS

RETAIN

Retaining Employment and Talent After If you have technical difficulties, please email us at
Injury/lliness Network RETAINTA@air.org and a team member will assist you.



mailto:RETAINTA@air.org

Introductions

e Your name and RETAIN state
o If new to the roundtable, include role/what you do on RETAIN

e What programming language or technology do you wish you would have
learned in college and why?

OR

e What is your favorite data visualization or data manipulation tool and
why?
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Discussion Topics

Topic 1: Do we have any best practices to enable the sharing of process
and data between health care providers and the workforce teams?

Topic 2: How is your team supporting the process of querying EMR/EHR
records for recruitment?
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KansasWORKS Demo
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Discussion Topics

Any questions from the RoundTable?

What was the biggest challenge or lessons learned to getting RedCap set
up and how did you overcome these challenges?
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Next Steps and Wrap-Up

1. Next CoP meeting — March 21, 2023
2. Volunteer facilitator for the next meeting

Complete the postevent survey or follow up with Christina via email
(cjones@air.org) with any additional meeting topic suggestions.
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